1TENRES: %19@7(‘“(2025)2025312H12E|(ﬁ) 148(H)

b 2lil E*IEEE*#*IEEE#‘VJ
SHE:12814H(H) #£3kR(12B010FEH)
3588609
8:00 - 9:00 EHIEESR
9:00 - 10:00 BEZER
3588401 3588402 3588601 3586602 3588301 3586302
9:40 - 12:20 —fRERE —fRERE —fRERE —fRERE —fRERE EEERRIEYY3Y
1604 P EVEA IJ74F VR Ty BB S S HLELT 3y kA b - iR OJ3a=F4 B4 - #t5iREH Behavior Beyond the Lab
—MEHRETYIIY |ER HME BF BWEBXF) O BE (RS 21l 3 (BfEFERAS) Wik T BIRKE) JIFE & (XS Shohei Yamamoto (Rikkyo University)
) o IP0 Underpricing and the Role of IRNL—s—FRZEHOBMEE [HHF | FHEORREAFHANICE5Z 258 8|7 0— WWARMERCAT-Eufzn |JITROBEENIS 127 «ORE —|) e of status: gender asymetry in
9:40 | HEwEE Investor Sentiment: An Experiment AbIEFES S BUHIFTORE ATORERRIE & EEMER T Iy hA Y NEESIE 71-/74/7/’7 PERET % [< & HIREE loss aversion
sk T (RREAZAZR (2] W] [t B GIHEAE) L PRI VA A/ N R g s mazA®) NE B (LBRE) Yaxin Liu_ (UNSW
SisE BTk (REATE AT A5 BAE (ERYREAT AE KB (MBEHASE) ok FIE (FREAS) BR RETF (BUFHEAT) -
e Curbing the Chain of Cheating: i When Learning Together Goes Wrong: The
s BABRRTIBICHE T RARTHE NS .- . - LRERERETESEE I & > THRHAR ) ; ; BAOEBWEEICH T 2RENEHLEER : ;
10:20|$%&EE S BEEENTHEEDODF v Experimental Evidence on Commitment Asymmetric Power of Peer Effects in
- BB Talb—Y 3 VREEEO TN = 2ok opportunities and Belief Formation DI Educational Settings
HEE K Ee (BEBEBAZ) AH# AT BHEIXE) = EEh @nglKE) [3F] BlffiA) (%] BN Y% BRI AR [$8]) Shohei Yamamoto (Rikkyo University)
i ML AARR (RR#EBIIASF) AT it (KIRKZE) B3 e (ERXP) BB % (REEXF) AXK Y— (FEXF) —
T ZALDMEBECHRNFELON? —| KRRESEEEHIBICH T L BEERRE ) ) e S . Intergenerational justice across Beyond Backlash: How Gender Quotas
11:00 |%&ER Fr— b2 —UORERBICEE LERT|ALICAG M v OA ve—S ot gi"’;?ﬁegzagglga‘s’gkéﬂmz;VEQEE;:L: ETﬁ:‘.’;LQEV in Persuasion: A Laboratory | yvcec® e B ical patterns and Enpower Women and Shape Workp! ace
— 25570 P P theoretical frameworks Attitudes in Japanese Hiring
HEE EE P (REAEAZER) [E] BH HBC (HEX®) ErK B (KRAZ) BR D (RRAZXFR) [8] i3 Hiroko Okajima (Nagoya University)
B =# BAB (AMAS) AW (IREAS) IRPLGERITTEILILTA b px (mmEAS) KiE Bk (ABHAS) —
. - . . . _ - . Y . . . How Can the Community Mechanism Work Pay Attention! Promoting Energy-Saving
11:40 |3 &ER EEthFg fog Lages. F'e\ljd Evidence on gggg?gg%t TAFRE) O : R ;wo D;’!‘"F‘S:°gg[53'ﬁtat°' Game: The among People with Different Religions Goals through Task-Based Incentives: A
oss—rramed Nudges in Japan = " uperticia orm and Wor Idviews? Field Experiment
%ﬁ% &ﬁ E (7(5&7(%7(%“*’) [%] g Bt (hRXPERFR (2] [J] FEHE A (KEXEXE) AiE B (RAEHAE) Josie Chen (National Taiwan University)
SR i #B SE it A B (B JIfE BE  (ATFCETREXRS) WH EF  (FEREZERXE) —
12:20 - 12:40 k% _ [%]---EpEEENg J]---I37837—
12:40 - 14:25 B
105% ER 21| B (BIFEFBRAY)
14:25 - 14:40 k&
35884
14:40 - 15:55 ﬁ%f”ﬁnﬁ/ﬁ 11 (B3] [BRAHAE] RIRAF HSIEHRTATEIR
75% EE SHEE (KFRAZE) BERRCIY—EORMETOT S
TX The Power of Defaults in Reducing Gender Gaps in Leadership
RS Erte Xiao (Monash University)
15:55 - 16:05 k&
16:05 - 17:20 /\*)l/T‘fZﬁ‘yJEIJ
75% BER R AR BE(RIRASE)
T MEBERELSRET N ~THERME, T2 T7IMFIVI~
EHERX (fﬂ;ﬂiﬁ %)
. #
RS TAEE (FR)
VSRR (RREEARF)
358609
17:30 - 18:30 HHERERSR
6059 (MRS - — MR 9—)




